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A Navratna Company
NATIONAL FERTILIZERS LIMITED
(A Government of India Undertaking)
(CIN : LTABS0DLETAGOI007417)
A =11, Sector - 24, Noida,
District Gautam Budh Nagar, Uttar Pradesh - 201301.
Phone Nos.: 0120-2412294, 2412445 Fax 0120-2412397

Advertisement No.: 05 (NFL)/2024 Dated: 091072024

Recruitment of Non-Executives in NFL-2024

Maticnal Ferlilizers Limited (NFL) i a Mavratna, premigr profit-making Ceniral Public Sector Underaking
engaged in manufacturng and marketing of ferllizers and other agrcullural inpuls with a vision of being a
leading Indian company in ferdilizers and beyvond, with commitment fo all stakeholders. NFL has five gas basad
Ammaonia-Urea plants viz, Nangal & Bathinda Units in Punjab, Panipat Unit in Haryana and two plants at Vijaipur
Linit at District Guna in Madhya Pradesh

Cnline applications are invited from energetic, young & qualified Indian Nationals for recruitment to following MNon
— Executive (Worker) level pasitions for various Units/ Offices of NFL, as per details mentioned below:
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1. Abbreviations:

'UR' - Unresarved: "S5C° - Scheduled Caste: ‘5T - Scheduled Tribe! ‘OBC {MCLY - Other Backward Clazses (Mon-Creamy
Laﬁr{:r:l'_ "EWE- Economically Weaker Seclion; 'ExSM - Ex Sarncaman: ‘PwBD' - Perasns valh Benchmark Diashililies: B-
Blind, LV-Low Yision, O-0eaf, HH- Hard of Hearing, OA-One Arm, OL-One Leg, BA-Both Arms, BL-Both Leg, OAL-Cne
Arm oand One Leg, BLOA-Bolh Leg & One Arm, BLA-Both Legs Armms, CP-Carsbral Palsy, LC-Leprosy Cured, Diw-
Dwarfism, AAV-Acid Altack Victims, MOy- Muscular Dystrophy, ASD- Autism Spectrum Disorcar (M- Mid, MoD-
Moderate), ID- Intellectual Disablity, SLD- Spacific Leaming Disability, M- Menltzl Ninsss, ME-Multiple Dhisabilities, Cal -
Catagary, IDA - Indusirial Deamess Allowanoe:

2 The number of vacancles are tentative and may Increase or decrease al the discretlon of MFL andior in compliance of the

Presidantial Directives on resersalion at the time of appointment, Accordingly, NFL reserves the right fo
cantelresinctiznlargemadifyaller the requirements adverised, o need 3o anses, wilhoul any furdber nolice or assigreng
any reazon therefor. NFL also reserves the rght fo raisel relax the minimum eligibdity standards and to fllf not to fill sl or
any of the above postions, In addifion to the notified vacancies a panel of candidates shall also be created for unforeseen
vacancies, including but not limited to vacancies caused by cessation of service of selecied candidates, ansing within one
waagr from deie of empanelmenl. Posls shall be filled aecording o resarvation  position,  Accordingly,
SCISTIOBEEWSPWELDY ExSM category candidales arg encouraged o apply

. Details of PWBD Category

Categary A - Blindness and Low Yision

Category B - Deal and Hard of Hearing

Category C — Locomotor disabilify including cerebral palsy, leprosy cused, dwarlism, acd attack victims and muscular
dystrophy

Categary D - Autism, inteBactual disabdity, spechic learning dizability and mental lliness

Categary E - Mulliple digabditses from amongs! persens under classaes (a) 1o (d) including ¢eaf -blindness,

4. PwBD and ExSM rezarcation iz applied on horzontal inter-locking basiz In either of URISCIET/OBC/EWS vacancies,

5 The PwBD categones identified for above pesie are s per Gareits Mobfcation dated 07.04.2021 issued by Ministry of

Sodial Juslice and Empowasmient [Department of Empowarment of Persans wilh Disakslikes (Divyangjan)], Govl of India

B, EWS wacancies are entative and subject t© funher directives of Govennment of India and outcome of any [Igakon

pending in any court. Whanever in any recruitment year any vacancy sarmarked for EWS cannot be filled due to non-
availability of a seitable candidaie belonging fo EWSS, such vacancy for that particular mecruilment year shall net be
carmied forward 10 the next recrultment year a5 backlon, The appointment against vacancies reserved for EWS category
candidates shall be provisional and subject to the Income and Assel certficale to be venfied through the proper channeks
and if the verficalion rovesls kst the daim o belomng D EWS & fakeTalse the senices of tha concemoed persons will bo
termenated forthwath waihout assignng any further resscns arnd withoul prejedice 1o such further acbkon as may be takan
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7.

[3.

under the provisions of tha Indian Panal Code for production of fakel/falze carificate. The Incoma and Assat Cerificata
Isgued by amy one of the awnornties mentionsd in the prescribed fonmat as given on our webslie shall only De accepted as
proof of candidale's claim as belanging to EWS.

Backlog vacancy reserved for PwED (if any) as mentioned in column (1) of table-01 shall be filled up out of the candidales
with the same Banchmark Disability as mentioned o the column (x) of fabie-01, In case suitable candidales with that
Benchmark D=akbility are nob available, it may be filled by inlerchange among the other categonies of Benchmark
Disabiliies wendified suitabde for the post as mentioned in column (0) of the Tabés — 01, In case of non-awailability of
suitabde candidates with any of the Benchmark Disability identified suitable for the post then the backlog vacancy
resan'ed for PwBD shall be filed up by the persons ofther than the persons with Banchrmark Disahility. Accordingly,
candidates other than PwBD category may also apply against the backlog vacancies reserved for PWBD. However, heir
candidatura will be considarad in the evant of non-avadshility of suitable candidates belonging to PwBD category

PAY & PERKS

Salected candidates will be placed at the minimum Basic Pay in pay scale indicated for each posl Besides
Bazic Pay, candidates will also be paid Industrial Daarness Allewance, Housa Rent Allowance / Company
Accommaodation and will also be entited for other perquisites & allowances | benefits such as Leave
Encashment, Medical Facilties, Performance Related Pay, Contnbulory Provident Fuond, Gratuity,
Contributory  Supsrannualion Bernefif Fund Schemes, Group Personal Accident Inswrance sefc. as per
Company rules in force from time to fime.

- MINIMUM ELIGIRBILITY CRITERIA AS ON CUT OFF DATE (Table-02)

The columns (i-iv) mentioned in the table under this clause be read with Clause Mos. ©.1 - .3 menfionad
subsequently.

Posi Apge Limit as on Cut ,
Code Past Marme Off Dat Minirmum Educational Qualification
H (i (i (%]
Regular B.Sc, (with Physics, Chemistry & Mathematics] with
minamwem S0% [45% for BC BTV PwBDY Depanmental candidales)
Junigr marks in aggregata from a Govi. recognized Institute/college. OR
B10001A7 Engin=ering Minimum - 18 years | Regular 3 years Diploma m Chemical Engneering or Cheamical
Assistant Grade | Maodmom - 30 yeadrs | Enginseding  (Petro-  Chemical) or  Chimical  Techaology  of
Il {Production ) Chemical Technology (Fedilizer) with minimum 50% (45% for SC/
ST PwBDY Deparimanial cardidates| marks in aggregate from a
Govi. recognized Inatitute/zollege.
Einla;ri Minimiim - 18 5 Regular 03 years Diplems In Mechanical Esalineering  with
10001 68 g = ! minimism 50% [45% for SC/ 5T/ PWBDY Deparimanial candidates)

Assislanl Grad Maxs - 3 :
il I:I.-E:{'I.Iﬂl'lil'_r':ﬂnu e FONG marks i adqoregale lrom a Gowl, recognized |H:.‘|t1u!=.ll,'..‘ﬂ||¢9':

Fegular 03 years Diploma in Insinementation or Eleclronics or
Instrumentation & Conired or Electronics & Insirumentation or
Elecironics Instrumentation & Conkrod or Indusinal Instrumenialion
or Process Condrod Instrumentation or Electronics & Electrical or
Minimum - 18 yaars | Applied BElectronice & Instrumantation or Elpotronics &
Masimum - 30 years | Communicetion o  Electronics and  Telecomaanication  or
Elzctronice & Control Enginesring or Instrumeantation & Process
Conird with minimam 50% {45% for S0 5T PWBD! Depariments
candidates} marks in aggregate from & Govt  recognized
instilule/colage,

Jurbar
Enginesaring
100003 | Assislant Grade
]
(Instrumantation)

Regular 02 years Diploma in Electrical or Elacirical & Elecironics
Engineering or EREcncal and Communication or El2ctrical and
Telecommumicetion  Engineering or Power  Electronics  with
minemum S0% [45% for S0 ST PwBLDY Deparimental candidates)
marks in aggregate from a Govt. recognized instiileicoliege.

Junior

Engineering Minimium - 18 years
SH0NCEA Agsistant Grade | Maximum - 30 yaars
Il (Elzcincal)

Junier Fegular 03 years Diploma in Mechanical Engineering  with

Erginesring Minimum - 18 years minimwm 50% [45% for SC0STY PwBDY Deparimental candidates)

2000057 | Assistant Gr-l| marks n aggreqate from Govl, recognised  Instibeley Caollegs,
M iy - 300 yearn
iMech)- o YIS | Candidate must have the knowiedgs of Autocad softwars
Draftsman application
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Post
Code

Post Name

Age Lirmit as on Cut
Off Date

Minimum Educational Qualification

i

ilip

(i)

1)

20000572

Juniaor
Enginesring
Assistant Gr-ll
(MOT)

Mimimum - 18 y=ars
Maxenwm - 30 years

FRegular 03 years Diplowsa In Mechanical Engineering  with
rminimem S50% [45% for SCOSTY PaBDY Deparimental candidates)
mars in-aggregate from Govl, recognised Instiute! Collegs,

B DO

Juriigsr
Engineering
fasistant Grade
Il {Chemical
Lat)

Minimum - 18 years
Mesornum - 30 years

03 year Regular B_5c degree with Chemislry a8 one subpect with
minEmem S0% (45% for S0 ST PWBDY Departmental candidates)
marks in aggregale from a Govt, recognized institulevcollege.

E1000145

Store Assislant

Minimum - 18 years
Mo - 30 yeads

Full tme regular Graduate in  Science/Commencefrs  with
iminemiem 50% (45% for 3G/ 5T/ PwBDY Depanmental candidates)
marks in aggregate from Govl. recognized Institules! Colleges

G1000210

Loco Attendant
Grll

Mimimiurm - 18 years
Maeomnuem - 30 years

Full tme regular 3 years Diploma in Mechanical Engineerning with
minrmum 50% [45% for S3C 5T/ PwBDY Deparimenial candidales)
marks in aggregate from Govl, recognized Instiules/Colleges, The
candidate should not be colour Blind and must hawa minmuem
vision slandard of 6/8

E100017E

Murse

Mimdmum - 185 years
Mepamum - 30 years

i} HEE {142) in seance with Full tima megulas Biploma in Genarsl
Mursing and Midwifery course with minimum 50% [48% for SC/
ST! PwBDV Deparimanial candidates| marks in aggregate from a
Universily recognised by Stale fIndian Mursing Coungil, OR Ful
time regular B.Sc Mursing (Hons }WB.Sc Nursing' B.Sc Mursing
(post baszic) with minimum 50% (45% for SCJ 5TV PwBDS
Departmental candidates) marka In aggregste from a Univeraity
recognised by Staie Indian Mursing Cowneil. i) Candidste shauld
be registerad with the Stateinidiarn Nursirng Council ®

E1000174

Prnarmacist

Minimium - 18 years
Maxirnum - 30 years

i} HSC (1042} in sclence with Full time regudar Diploma in
Pharmacy with mindmurn 50% (45% o 8CF ST! PwBDY
Departmental candidates) marks in aggregate from recognized
Unlveraity Insliutle & approved by Indian Pharmacy Codnedl. OF
Full tms regular Bachelor degres in Phamacy (B, Pharm) with
minrnwm S0% (45% lor S0 5T PaBDY Deparimenial candidales)
marks in aggregate from recognized University/ Instiute &
approwed by Indian Pharmacy Council, i} Candidaie should be
registered with Stale /indan Pharmacy Council

B1000 76

Lab Techniclian

Mimimum - 18 years
baximom - 30 years

HSEC (10+2) @ science with Full tme regqular Diplema n Medieal
Lab Techmology with minimuem 50% (45% for SCf ST PwBDY
Departmental candidates) marks n aggregata from Gowl
recognized University/ Institute. OR Full time regular Bachelor
degres (B.5c Medical Lab Technology) willh mimimum 50% {45%
for SCF ST/ PwBDY Deparimenal candidales) marks in aggregals
from Gowt. recognised Universities/Institaes.
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Post

Age Lirmit as on Cut

Code Post Name Off Date Minimum Educational Qualification
L{H glif (i) L]
HSC {10+2) in sciance with Full time regular Diploma in x-Rayf
Medical radiation Technolegy/ Radiography (MecicallfRadicgraphy
TechniguesiRadiclogy with minemum 5% (45% for 3L ST
PwBD/ Departmental candidates) marks In aggregate from Gowl,
recognized Urmversily!  Instifutiocn. OR Full time megular B.5c
(Honsl B.Sc in Radkography! Meckcal Technology (=-FRay o
S0000518 *-Ray Mimimum - 18 years | Radiography iMedical Technology in Radiographyy Radiography &
Tachnician Maximum - 30 years | Imagining  Technologyw/Radwiogy!  Radiclogy &  Imaging
Technology'Medical Radiology & Imaging Technology' Medical
Technology (Radio diagnosis & Imaging) Radiology & Imaging
scence lechrologyMedical lechnology (Radialogy & Imaging)
with minimem  50% (45% for SC/f 5T/ PwBD' Departmental
candidates} marks in aggregate from Govt. Recognised University
i Instiute,
vy Full fime regudar 03 years B Com Degres with 50% (45% for S0
61000066 :‘;’;ﬂﬁ :z::ﬂ"m‘fﬁﬂr; ST/ PwBD! Departmental candidates) marks in aggregate from
G recognmed Inslijules’ Colleges
antendant Grade Minimum - 18 years Maltric+ Reguiar T in Filler with rmindvsum 30% [45% for SC7 5T/
&1000157 | | {Mechanical)- Meimum - 30 years FwBED! Departmental candidates) marks in aoggregate from a Gout
Fitter recagnized Instutacollege.
Aftendant Grads Wi < 18 yedars Matric+ Regular Tl in Welder with minimunn 50% (45%: for SCSTY
1000163 | 1 {Mechanical)- Maximim - 30 years P'#ED-’_DED:&II'WHI[EI Candidates) marks in aggregate from a Gowl,
Weloar recognized Instiute/college.
Attendant Grade Minimiim - 18 yesrs Matric+ Reqular IT] in Auto Electinician with minimoam S0%, (455%, for
E100064 | | {Mechanical)- M m - 30 yaars SC/ 5T/ PwBD/ Departmental candidates) marks in aggregate
Ao Eleclncian from a Gowt, recognized Insifuled college,
Aftendant Gracke Minimiurn - 18 » Matric+ Regular [T] in Blesel Mechanic with mimimom S0%. [45%
E1000161 | | {Mechanical)- " e EEIW;EEIE far SC ET! PwBDY Deparimental candidates) marks in agoregate
Diasal Mechanic | ¥ from a Govl. recegnized Instlute/college.
Attandant Grade Mg - 18 jraars Mafric+ Ragular [Tl in Turner with minimuwm 50% (45% for 5C/ 5T/
81000158 | | {Mechanical)- Makmiom - 30 years PwiBD/ Depanmental candidates) marks in aggregate from a Govl
Turmar recognized Instiuta/colleqs
Attendant Grads Minimum - 18 years Matric+ Regular 1Tl in Machinisi with mirimum 50% [45% for SC/
E1000162 | | {Kechanical)- Mancimum - 30 years 5T! PwBDY Deparimental carsdidatas] marks in aggregate from a
Machimnisi Gowl. recognized Institelooliege.
Atiendant G-l s Matric+ Regular ITI in Machinist Trade with minimum 50% (46%
0000511 | (Mechanical - |'|l'|II'HI:l'IlJl'I'| - 18 years || for 5C7 5T PwaDd DTEIPEII"II'I'IE-I'.ILEI'! candidales) rna.nt-E in aggregate
Boring Maching Maximum = 30 years | frorm 8 Govl. recognized Inmulutafmllega Candidate musl have
the knowledge of Boring machine cperation,
Mtendant Grade Mindmur - 18- yesrs Matric + regudar ITI a0 Instrument Mechande with ménimum 50%
B10m010 | | Maodnvom - 30 years (45% for SCS 5T PwBDS Departmantal candidates) marks in
{Inslrumeniation) aggregate from Govl recognised Institule'Colege,
Matric = Rogular 1Tl in Elecircian or Eleciician  (Power
B1000053 Aftendant Grade | Migimum - 18 years | Distribution) or  Techniman  (Power Elecironic  aystemn)  with
I {Elactrical) Maetimum - 30 years | minimum 50% (45% for SC/ 5T/ PwBDY Deparimantal candidates)

marks in agqgregate from a Govl, recognized Instilute/collegs
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Post
Code

Post Name

Age Lirmit as on Cut
Off Date

Minimum Educational Qualification

i

ilip

(it

1)

B1000271

Loco Atlendant
Gr i

Eimirmum - 18 years
Maxamum - 30 yaars

MatriculalionSSLESSC + full e regular 1T] in Mechanic Digged
trade with mimndmam 50% (45% for SC/ 5T PawBDY Deparimental
candidates) marks in aggregate amd Mabional Apprenficeship
Candidate (NAC) from Govl, recognesed InstitutesiColleges. OR
Matriculalion S5LCISSC with MNAC [awarded by MNCTVT on
passing the All Incka Trade Test ) in the trade of meshanic Diesd
from Gowl recognized Instiutes/Collegas. Tha candidate should
ned be color Bind and must have minimum vision slandarnd 645

20000518

0T Technician

Minimum - 18 yvears
blacirmum - 30 yvears

HSC {10+2) in physics, chemistry & Biology with Menimum one
year of Full time regular Diploma a0 Operation Theales
Technigues’ Cperation Theater and Anaesthesia Technology
(DOTATYOperation Theater Technology with misimum 50% (45%
far S ST PwBDY Departmental candidatea) marks In agoregete
from Sovl. recogrized Unmversily! Instibdion, OR HSC (10+2] In
Phyaics, Chermistry & Biology with Minimurm ore year cerificatse
course in Oparation Theater Technigues’ Operation Theatar and
Anagslhasia Technoiogy (DOTATY Cperalion Theatar Technician
with. minimum 50% (45% for SC/ ST/ PwBDY Departmental
candidates) marks n aggregate from Govl. recognized Liniversiby!
Inslgution,

I. CUT OFF DATE

The cut-off date for determining ebgibility critera in respect of age, mmimum educational gualification,
Experlence &1C, shall be IW012024 and will ramain unchangad irrespaciive o any reason whaisoaver,

[

. AGE LIMIT [Column iii)

Maximum age mentionad on the above (abke is for 'UR’ category. Relaxations to SC/ST/OBC/PWBD/ExSM In
age critera are menticoned in Clause Mos. 512 - G117 of this adveriizement.

3. EDUCATIONAL QUALIFICATION (Golumn-iv)
. Minimum percantage of marks in the minimom educalional qualification as indicated abowe shall ba

1=

aggregate of all semestersfyears and irmespective of tha weightage given to any particular semester/year by
the Instilute/University.

b, Candidates possessing higher technicall professional quallfications in the relevant field’ discipline will also be
considered aligible for the above posts provided they mandatonly possess Minimum Educational Qualification
as mantionead in Column iv of Table-02 abowe.

c. Mo claim of possession of equivalent educational gualificationis} 1o the advertised educational
gualification would be entertained and decision of MFL in this regard would be final and binding.

d. Wherever CGPADGPA or latter grade in a degree 15 awarded: equivalent percamage of marks should ba
indicated in the application form as per norms adopted by the University/institute. Where no norms have bean
specified, the CGPAOGPA will be presumead 1o have been provided on a 10 point scale. Candidates having
CGPAFOGPA or letter grade in a degree, however, shall invanably proeduce a copy of these conversion
normang nonms with respect fo hisgfher University/institute at the time of document verfication,

. Only those candidates who have completed the minimum required educational qualification as mentioned in
the Column iv of Table-02 above and whose final year resulls have beesn declared as on cutoff date are
eligiblz o apply. 1 may ke noted that candidates would be required to upload final yvear mark sheet/degres
complelion cerificate at the tme of online zpplication and to produce 2t the time of document varfication
failing which their candidature shall nol be considered. Accordingly, candidates, who are studying in final vear
and higfhar result is awaited as on cutoff date, will not be entertained.

f. In casa of any dispute arising about admissibility of any particular gualification the decision of NFL
Management shall be final and binding on the applicants.

[). NON-REFUNDABLE APPLICATION FEE

Ganeral, OBC and EWS category candidates are reqguired 1o pay nan-refundabla application fee plus
applizable bank charges (if any) through oniine transfer mode at tha time of submassion of anling application
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form, as delailed bekow (Table-03):

SLNes,

Scale

Post

Pay Amount (in T)
Code

0 W-3 Accounts Assislant F 200/- plus apphicabla Bank Charges.
02 W-3 Junior Engineering Assistant Grade ||

{F'r-:duc,ﬁngn ) d ¥ 200/- plus applicable Bank Charges.
|:|-3 -2 Allandant GI‘HI:IE: I 1Mﬂﬂ-h‘-ani-'ﬂa|}' FI:“.EI.' .i Eﬂnll" plus appﬁcable Bﬂﬂk :Chargas
a4 W-2 Aftendant Grade | (Mechanicall- Welder | % 200/ plus applicable Bank Charges.
04 W-2 Attendant Grade | {Mechanicall- Auto

Electrician T 200/- plus apphcable Bank Chargas.
]3] W-2 Attendant Grade | {Mechanicall Diesel

Mechanic { F T 200/- plus apphcable Bank Chargas.
a7 W-2 Attendant Grade | {Mechanical}- Turner I 200/- plus applicable Bank cha,-gﬁ,ﬂ_
08 W-2 Attendant Grade | {Mechanical)-

Machinist { ) F 200/- plus applcable Bank Chargas.
Q -2 A dant Gr-| hanical}- Bon

< Ht;?_:m En Gl (Macimaiodl)- Oddig F 200/ plus appbcable Bank Chargas.

10 W-3 Junior Enginearning Assistant Grade ||

(Mechanical) < 200/~ plus applicable Bank Charges.
11 W3 Junior Engineering Assistant Grade (| . .

(Instrumentaticn) F 200/ plus apphkcable Bank Chargas.
12 W-2 Attendant Grade | (Electrical) ¥ 200/ plus applicable Bank Chargas.
13 W-3 Junior Engineering Assistant Grade

{Elactd c.ag g 3 200¢- plus apphicable Bank Chargas,
14 W-3 Junicr Engineering assistant Grade [l ,

(Ch &m“:aigL ab) J T 200/- plus apphicable Bank Chargas.
15 W-3 Store Assistan % 200/- plus applicable Bank Charges.
15 W-2 Loco Attendant Gr |1l % 200/~ plus applicable Bank Charges.
17 W-3 Loco Altendant Gr | T 200/- plus apolicable Bank Charges.
18 Ww-3 Junior Engineenng Assistant Gr-ll

(Mach)- Dgraﬂsm aﬂ T 200/- plus apphcable Bank Charges.
14 -3 Junior Engineering Assistant Gr-ll (NDT) | ¥ 200/ plus apolicable Bank Chargas
20 W-3 Mursa T 200/- plus applicable Bank Chargas.
21 W-3 Pharmacist T 200/- plus applicable Bank Charges.
e W-3 Lab Technician % 200/- plus applicable Bank Charges.
23 W-3 X-Ray Technician T 200/- plus applicable Bank Charges.
24 W-2 OT Technician F 200/~ plus apphcable Bank Chargas.
25 W-2 Attendant Grade | {Instrumentation) ¥ 200/- plus applicable Bank Chargas.

Mo other mode of payment of application fee would be accepted. Application fee once paid will not be
refunded under amy circumsiances. Candidates are, therefore, advised to verify their eligibility before payment
of application fee, SC/ST/PWBDEXSM/IDepartmental category candidales are nol required fo pay any
application fea. |t may zls0 be noted thal NFL doas not sesk any other chargesfess excepl the above-
martioned application faa.

E. PROCEDURE

I. APPLICATION PROCEDURE (HOW TO APPLY)
4. Befors applying, candidates are advised to peruse the advertisement carefully and should ensure that they
fulfil all the eligibility critena,
h. Eligible and interested candidates are required to apply anline from 09/10/2024 upto 08/11/2024 upto
23:59 om MFL's wabsile: www nationallestifizers com — Careers — Recruilmeant in NFL — Recruliment of
Mon-Execulives in MFL-2024, Mo other mode of applicatien including manual/paper shall be accepted /
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enberlained.

¢. Only one application per candidate for a8 particular post is allowed. The details in online Application Form
can be edited ! micdfied before submission of spplication fee or final submission of onlineg Form and
details ocnoe finally submitted cannot be changed under any circumstances. Hence, candidates are strictly
advized 1o ansura that Ihey have filled in the correct parliculars & delails in online Application Farm befora
final submission. 1 should be noted that false declaration ghall render the candidate neligible from this
recruitment process.

d. Incomplete online Applications shall be summarily rejected

¢, Candidates must passess Valid E-Mail 1D which 2hould remain valid for at least one & a half year

[, Following five steps are involved in the application proceass:

STEP-I: Candidate Registration-

Candidate whe has already craated his/her account in NFL's recruitment portal nead not to creata his/ har
account again. He! She can simply login in the portal using histher login credentials to fill the application form.

Candidate who has not regisiered in the MFL's recruitment penal has to create an account by using hisfher
ownipersonal Email 1D and Mobie number and has o creale hislher own password. After successiul
registration, Log-In Credentials will be sent to candidate an the registered email 1d. Candidates are advised 10
remember UserlD (Email 1D} and passwaord for future referencaluse.

STEP-II: Filling Up Candidate’s Details in the application form-

Candidate has to login inte the recruitment portal with the regstered Email 1DV User IDC Mobile Mumiber and
the password generated by hinvher, After Login, candidate will land on the Instructions Page, Candidates are
gdvised 1o read instructions carefully before procesdings 1o next page. In the nexl pages candidate shall
furnish all required detalls e.g9. Post Seleclion, Personal Details, Education Details, Experience Defails etc,

STEP-IIl; Uploading of Photograph; Signature and reguisite documents/Certificates as applicable

Candidates shall be required 1o upload following documents at the time applying online and are advised 1o
keep the same handy:

51 Ho| Parliculars Documenis to be uploaded Maximum Size of
file/ Type of file
1 Diate af Birth Prood 100 ¢ Matriculation Cerlificate 208 in POF

Mark sheets and Degres Cerificales (Malric
owards uplo highest level for each semesiers!
ears). Documentary prooff certificate from the
Z2. | Educationsl Guaification Proof | Instifute! University (as per norms adopted by | 2MB in FOF
University!  Insfitute) indicating esguivalent
ntage of marks securad in case degrea s
awarded in CGPA/ OGPA or letter grade,

Exﬂeﬁenw Certficate ssued by Employens),
% Fast Employment Proof, § wilh clearly indicating dafe of joining, date of IME in POF
T |apphcable ralieving, dulies performed in each organization L

irt wiich candidale has warked

Joining Letter! Cerfificate issued by Employer

4 Praseni Employment Prood, if clearly mentioning date of joining along with “ME in POF
© | apphcable Offer of appoirdment and pay skip of the Cul O s

Maonth as proal of the prasent emplayment.

: ; Caste Certificate in the prescribed formal, OBC
i fi A
5 EE:FI%%'?IEEE%EEW Ii';[:ﬂte [far {Mon Creamy Layer) category candidates are |, 0. oo
applicable ; raguirad fo submil [atest caste cedificala from
F Campedent Authonty.

EWS category candidaies are required o
EWS Certificata, if applicable submit  latest category  cedificate from | 2MB in POF

Compeaient Authonty.

o

+ |For Differently abled! PwBD

candidates, If applicable Medical Cartificate in the prescribed foermal 2ME in POF
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I-d

5l No| Particulars Documents to be uploaded Maximum 3ize of
file! Type of file
i S E}u;ﬂ%ndidmm having dificulty Cerlificate in the prescribed format 288 In POF
ing
9. | ExSM Cartificate, If appticable | Proof of ExSMM in proscribed Tormat. 2ME In POF
JBK Domicibed between | Proofl of being J&K Domicled belween C
10. 101.01.1980 to 31.12.1989 01.01.1980 to 31.12.1989. <M in FOF
ﬂﬂﬂil;ll&AHéFadT.'P?dssnﬁrﬁElgﬂEign _ I:I;'h-l:ul:l:!' 2MB in POF
an ar =11 ] II.'!||' ar I5EUE
. | kenlity Fraof Govl./PSUPazsbook of any Nationalized Ban
with aitesied photograph.
12. | Phiolograph Latest Passport size Phato 2MB in ipg or jpeg
13, | Signature Scan copy of Signalurg 2MB in jpg or |peq

Qnly legitimate photographs of ndividuals and signailures are considered as valid, Uploading images of
liveldead of any nalure ! images of any other personality of any fisld shall be considerad 25 nan-aligible and
such applications shall be summarily rejected, with no furthar communication enterfained.

The candidate shall be splely responsible for the information provided in hissher onlinge application form. 1T any
mismatch ( deviation found, the application will be summarily rejected.

STEP-1V: Preview and Submission of Application

This is the final submission process and after that candidate cannot change the details once fumeshed.
Therefore, candidates are advised to furnish the detaiis in the porial carefully and check the same bafore final
submission

STEP-V: Payment of Application Fee-

Make Payment of Application fees as applicable. The fee can be remitted through any Debit/ Credit Card/
Met Banking/ UPI ID using the online payment gateway facility. Fee once paid will not be refunded
under any circumstances. Fallked Transaction amount will be autematically refunded to same Alc from
which payment was originally made, usually within 15 working days.

Candidates are advised to download & retsin all the below mentioned documents for future reference as they
would be asked to produce them for reference at the tme of document veriflcation or at any stage of
sglection process

5.Mo. Documents

¥ Copy of online Application Form

fii] Fae Recaipt

(it} Admit Card, which will be available when the Exam Date is declared

Candidates should strictly ensure limely payment of application fee andfor submission of their onlneg
applications well before the stipulated last date of submission 1o avoid last minute ush

. All correspondence with candidates shall be done only on their registered e-mail 1D provided by candidate

Al information regarding examination schedulefadmit card eic. shall be provided by uploading on NFL
wehsite,

. MFL will not be responsible for any loss of email sent, due fo invalidiwrong email 1D provided by the

candidete or for delayimon receipt of information if 8 candidate fails to access hisher mailfNFL s website in
time.

Candidates ara not required to send any document fo MFL through email! post at this stage.

. SELECTION PROCEDURE
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It should be noted that candidature of all the applicants would be provisional based on infermation fumishsd
by candidate in hisher cnling application and applicant waould be allowed to be appear in Offine OMR Basad
axamination on the presumption thal they meet the eligibility criteria for the post which they have applled for.
Their candidature would, however, be subject o meetng of advertized eligibility criteria and venfication of
certificates & testimonials etc. at the time of document verification. as & when called for,

Candidales will ba required 1o appear for Offing OMR Basad examination, on the day, date, lime & venue as
mentioned in the Admit card, which shall tentatively be issued well in ime before the date of Exam. The
candidates will be alowed o appear in the examination only if they possess the valid Admil Card indicating
rodl numiber, namie & address of the allocated fest centre and guidelines for the exam, Admit Card n respect

of such provisicnally ebgible candidates will be made available on the www.nabionalferilizers.com —+ Carears

— Recruitment in MFL — Recruitmeni of Mon-Execulives in MFL-2024. and such candidales wil alsp ba
intimated for the same by SMS/ email to their registered email and mobde no. as mentioned in thair onlina
application form. Candidates have 0 download their Admit Card from the website for appearing in
examination, Admit Cards will not be sent by post. NFL will not be responsible for any delay or non-delivery
of intimation sent elecironically throwgh SMS or e-mail, as the case may be o inactivenass of e-mail acoount
submitted by fthe candidate during anline registration. Mo other communication will be sant to such
candidates for this purpose. Hence, candidates are advised to ragularly chack thiir a-mail account {including
jurk mail box/spam folder} for any communication from HFL. Responzibility of receiving, downloading and
prinfing of admit card/any other information shall be of the candidate,

. The ientatve centres for Offline OMR Based fest shall be at Ranchi (Jharkhand), Lucknow {Uttar

Pradesh), Chandigarh (Chandigarh), Raipur (Chhattisgarh), New Delhi (Delhi), Moida (Uttar Pradesh),
Bengaluru [Karnataka), Bhopal (Madhya Pradesh), Ahmedabad (Gujarat), Hyderabad (Telangana),
Chennal (Tamil Nadu), Kochi (Kerala), Jaipur (Rajasthan), Mumbai (Maharashtra), Guwahati (Assam),
Kolkata [(West Bengal), Jammu [Jammu and Kashmir), Bhubanezshwar [Odisha), Amaravati/
Vijayawada [Andhra Pradesh), Patna [Bihar), Gwalior (Madhya Pradesh}). Candidates would be required
io select two preferences of above-mentioned cities for giving their offine OMR based examination.
However, MFL will not ba bounded o allocals cantra in the praferred city(les] as indicatad by the candidales
In thelr anline application form, Mo request for change of examination centre will be entertained after final
submission of anline application form. NFL reserves the right o cancel or add any centre depending upon
the response of candidates in that areal centre and Candidates have to make their own amangement for
travelling, ladging and boarding for appearing in OMR based test and no TA will be paid in this regard.

The OMRE Based test for the above mentioned post(s) will be held on the zame day undess it is not possible
o conduct the same due to any unforeseen or echnical reasons. In case of any mishappening or delay or
rescheduling the OME Based test for either of the posts at any or all of the test centres, candidates would be
communicated fresh date of test and no queries will be enterained in this regard. In the event of
rescheduling of test or change of any test centre due to unforeseen ar technical reasons, candidates would
have 1o maka their own amangemant to atlend the test amd NFL shall nol be held hable for such
delay/rascheduling of tast and no TA will be paid for appearing in the tesl on this account also.

The OMR Based test will have two parts, Discipline related and Aptitede related, Medium of Test will be in
Rajbhasha (Hindi) and English. Duration of test will be 02 hours (120 minutes). The fotal number of questions
will b 150, of one mark sach, out of which 100 guestions would be from mix of course cericulum of
gualifying Course/ minimum educational qualification and 50 guestions from General English, Quantitalive
Aptiiude, Reasoning & General Knowladge! Awarenass, There will ba no nagative marking for wrong answer,
The examination level of the domain subject will be of minimum prescrbed educational gualification, as
applicable for each post

The date of test shall be commumicated o the candidates throwgh admil card 10 be downloaded froim NFL
website; wesw.nationalfertifizers.com — Careers — Recrultment in MFL — Recruitment of Non-Executives in
MFL-2024. Mo request for change in examination date would be entertained.

Mere issuance of Admit card shall not imply acceptance of candidature. Gandidature of a registered
candidate i= kable to be rejected at any stage of recruitment process or even after joining, if ary infarmation
provided by the candidate is found to te false or not in. conformity with the efigibility criteria at any stage.

. FINAL SELECTION

These being Group 'C' Mon - Execufive {Worker] level post, there will be no interview and selection of the
candidates for appointment shall be made purely on the basis of marks obtained in OMR based test and
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subjact to varification of cerificates/testimonials atc.

Howewer, NFL reserves a right to condect a Skill {Trade) Test for any or all posts mofified wide this
advertizement at any UnivPlant of NFL for the purpose of shori-lisiing candidates for the post applled for.
Skill (Trade) Test will be qualifving in nature, Modalities of Skill (Trade) Tes! shall be displaved on MFL's
wabsite www.nationalfertilizers.com = Careers = Recruitment in MFL = Recruitment of Non-Executives in
MFL=2024.

. Separate ment list will be drawn for General/SC/ISTIOBC [NCLYVEWS candidates with reference 1o the

numbear of available vacancies for each category. Menl list of suitable candidates shall ba praparad on the
basis of peformance in the OMR based test. Candidates would be required to score minimum 50%
marks .. 75 or more marks out of 150 in OMR based test and all such candidates would be
empanalied Unit- Category wise in order of merit.

In case two or mone candidates score egual marks in the offine OMR basead lesl, percentage of marks in tha
gualifying examination (Le. minimum edocational qualification for the post as specified in the adverdisemanl)
would be cansidered for drawing up mert list. In case percenlage of marks are alse equal in the gualifying
examination, the date of birth of the candidales will be considered for prepanng merif lisl e the candidaies
bom earlier will be considered as senior in the merit list,

o SC/ST/IOBC (NCLYEWS candidalas can be considerad under general standard of med! against the un-

reservad posts provided no relaxation in aga, minimum educatonal gqualiication marks elc. s availed aff
gexlended o tham. Thus, candidales avaling relaxation will be considerad againsl reservad positions within
their category in order of merit. PwBD and ExSM candidales, ii found suitable, will be considered against
reserved vacancy imespeclive of their position in the Merit List [in order of mesil within the categony) on
horzontal reservation palicy. Howewver, a PwBD candidate availing of anly age relaxation will be entitled to ba
first considered against unreserved post, in order of merit in the select list, before being considered against a
reservad posl.

It is reilerated thal in addition o the notified vacancies, panel of candidates shall also be created for
unforeseen vacancies, including but not limited to vacancies caused by cessation of service of selected
candidates, arising within one vear from date of empanalment. Posts shall be filled according to reservation
position

APPOINTMENT & PLACEMENT

. Candidatura of the applicant would be provisional and subject o subsequent verification of credentials of

candidates w.r.L advertised recruitment specifications at the bme of document venfication, as & when called
for. Candidaiure of the candidaie is liable by be rejected T i1 iz found that helshe does not meel the advartized
eligibility criteria for the post helshe has applied for, irrespective of histher mernt posifion on the basis of
marks secured in Offline OMR based examination. This clause be read with Clause Mo, H 10 of this
advertisemeani alsg,

Candidates shortlisted on the basis of marks secured in Offline OMRE based examination in order of merit,
Unit-Category wize, shall be called for document verification at the place inimated later on and if found
suitable, will be issued offer of appointment by the Unit for which they have applied for,

. Selectad candidates will be initially posted in that Unit of NFL which they are applying for, however, they can

be posted in any UnilsfOfficestJoint Ventura{s) of NFL al any point of time depending upon the
administrativerfunctional requirements of Orgamizalion. Only candidates willing to sarve anywhera In India
need o apply.

. The candidates selected for non-axeculive posts may be required fo work in the plant in rotating shifls round

fhe clock,

Candidates should have sound health and selecied candidates, before joining, will be required to get Medical
Fitness Cartificate from Chiil Surgean/™FL's Hospitall NFL's common panel of hospitals.

Appointment of selecled candidates would ba subject to Medical Fithess and wverification of Character &
Antecedents and Castel PwBD cerificaie (f applicable) from the concemed Distrct [Competent Authorifies,

- RESERVATION/ CONCESSIONS/ RELAXATIONS
. Refaxation'Concession for SCISTIOBC (NCLYPwWBDIEx-SM calegones candidatas will be as indicaled at

Clause Mo, 5.1 10 G.I8.
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. Reservalion for 3C! ST/ OBC (MCLY EWS calagories for Non-Exaculive (workar laval) posts will be providad

as per the prescribed percentage for recruitment applicable to the State in which Unit is located.

. Category {General/SCISTIOBC/EWS/PWED] once submitted can not be changed and no benefit of olher

category will be admissible later on,

- SC/ET/OBCIEWS candidates can be considerad under general standards of ment against the Un-reserad

posts pravided no relaxation in age, gualification elc. is availed offextended o them.

. Omly those communities that are mentioned in the common list of OBC notfied by Govermment of India shail

be teated as OBC for the purpose of reservalion for employment. Relevant list can be viewed at
http/Awwew nebe nican, Accordingly, for claiming the benefit of OBC (NCL) category on the cutoff date, the
candidate shall submit & subsequenily produce his latest casie cerfificate in the proforma prescnbad by
Government of India, 2z contained in DaPT Mema Mo 368036/2/2013-Estk{Res } daled 30 05 2014 from a
Competent Authonly. Such certificate should specifically state that the candidate doas not belong to the
persons’sections (creamy laver) as mentioned in column 3 of the schedule 1o the Departmernt of Personnel &
Training, Government of ndia OM No. 3807120229 3-Estt (SCT) dated 08.09.1993 and modifications issusd
vide QM Mo, 360331/2013-Esit.(Res.) dated 12.00.2017. Further the OBC (NCL) candidates will have to
give a self-declaration, at the time of documents varification indicating that they balong to OBC (MCL).

Candidates belonging to OBC category and falling in creamy layer are not entitled io OBC reservation
benafite, Such OBC candidates shall be reated as Un-reserved candidates. Accordingly, such candidales
may choose to apply for the adverised positions provided they mesi the age criteria applicable to "R
candidates and indicate their category as "UR",

. Prescribed reservations for PwBD andfor ExSMDependent of those killed or disabled in action will ba

appled on horizontal infer-locking  reservation syslem basis as per Governmenl of India guidelines.
Candidates belonging to PWBD category shall be considered only against the ideniificd positions,

Under seclion 34 of “The Rights of Persons with Disabilities Act, 20168", persons with banchmark disabilities
ara eligible for reservation. The reserved calegones of disabilifies mentioned under this Act are namely {a)
Blindnass and low vision: (b} deal and hard af heanng. (c) lacomolor disability including cerebral palsy.
leprosy cured, dwarfism, acid attack viclims and muscular dystrophyy: (d) autism, intelleciual disability,
specific learning disability and mental lliness; (a) multiple disabilities from amongst persons under clauses {a)
to (d) including deaf-blindness in the posts identified for each disabilities. It may be noted that definition of the
above specified disabilities will be as per "The Rights of Persons with Disabiities Act, 20187,

Seclion 2(r} of Tha Rights of Persons wilh Disabilities Act 2016 defines “person with benchmark disability”
means a parson with not less than 40% of a specified disability where specified disability has not bean
defined in maasurable terms and includes a persan with disability whera specified dizability has bean definad
in measurable terms as certified by the cerifying authority.

For claiming relaxation, the reserved category candidates should submit copy of Caste Certificate/ disahility
cartificate, in the Proforma prescribed by Govl, of India, issued by the Competent Authorily, alongwilth
application form. If the cerificate has been issued in a language other than English/Rajbhasha (Hindi), the
candidates should submit a self- certified translated copy of the same either in English or Rajbhasha (Hindi).

. Farmat of caste cedificate for SCIST/OBC, format of EWS certificate and format of PwBD certificate is

available on the websile www nalionaflartilizers . com — Carears — Recrullment in NFL — Docs & Formats,

. SCSTIPwBDIEXSK ! Departmantal candidates are exemplad from payment of application lea.
. Relaxation o ExSM/Dependent of thosa killed or disabled in action will be allowed as per Govarnmant of

India guidelines.

» Relaxation in maximum age will be allowed uplo 05 (five) vears for SC/ST and 02 {three| years for QBC

(NCL) candidates considerad apgainst reserved positions

"UR" PwBD candidates will ba allowad age-relaxation uplo 10 years, uplo 15 years for "SC/ST" PaBD and
upte 13 yaars for "OBC (NCL)" PwBD candidates, if considerad against rezerved positions.

. Upper age limit is relaxed by 05 {five) years for the candidates who had ordinarily been domicied in the state

of Jammu & Kashmir from 07 01,1980 to 37 92,1989

. Age relaxation equivalent to the perod of apprenticaship training shall be allowed 1o those candidates who

haverhad succassfully completed apprenticeship training under Apprentices  Act, 1961/ Apprenlices
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tAmandment) Act, 1873 in the relevant frade /discipline in gither of the Nangall Bathinda! Panipalf Vijaipur
Units of MNFL.

The maximum zge of the applicant, afier giving relaxations under Clause No. G2 to G.16 above
iztandalong or in combination therecf), should not exceed 56 vears as on cutoff date,

GUIDELINES FOR USING A SCRIBE AND AVAILING COMPENSATORY TIME

For person with benchmark disability as defined under section 2(r) of the RPwD Act, 2016 {i.e. with
40% or more disability, for whom the benefit of reservation in Government posts are allowed) and
has limitation in writing including that of speed.

The fadlity of Scribe will be allowed to any person with benchmark disability as defined under saction 2(r) of
the RPwD Act, 2016 and has imidafion in writing including that of speed if so desired by himdher in his/her
online application form

In case of persons with benchmark dizabilifies in the category of bindness, locometor disability (hoth ams
affected-BA) and cerebral palsy, the fadility of scribe shall be given, if so desired by the person.

In case of olber category of persans with benchmark disabilities, the provision of scribe can be allowed on
praduction of a cerificate to the effect that the person concaernad has physical Imitation to write, and scribe is
essantial to write examination on his behalf, from the Chiefl Medical Officer/Civil Surgeon/ Medical
Superintendent of a Government health care institubon as per prescribed proforma available on MFL's
website: waww nationalfertilizers.com =+ Careers = Recruitment in MFL = Docs & Formats = Cerfificata
regarding physical limitation n an examines o write- To be submitted by PABD Candidate (40% & above
disability)

Candidates eligible for and who wish to use the services of a scribefreader in the examination should
invariably carefully indicate the same in the online application form. Any subsequent request will not
be entertained.

The candidate will have to arrange his ! her own soribal reader at his/her own coset.

The qualification of tha scribe should be ona step below the qualification of tha candidate taking examination.
The person opting lor own scrba should submit defails of the own scribe as per prescribed proforma

availabie on NFL's website: www nationaferfilizers com = Carasrs = Recruitment in MFL = Docs & Formats
= Underfaking for Using Own Scribe - For PWBD Candidate {40%: & abowe disability].

A Compensatory time of twenty minutes per hour or otherwise advisaed shall be permitted for the candidaies
who are allowad use of scribe/reader. All the candidates with benchmark disability not availing the facility of
scribe may be allowsd compansalory time of 40 minutes for tha 02 hours test duralion. Only candidates
ragislarad for compensatory brme will be allowed such concessions, it shall not be possible for tha test
conducting agency 1o allow such tme if he / she is not reglsterad for the same.

For Persons with specified disabifities covered under the definition of Section 2{s) of the RPWD Act,
2016 but not covered under the definition of Section 2{r) of the said Act. i.e. persons having less than
40% disability and having difficulty in writing.

Far Persons with specified disabilities covered under the definition of Section 2(s) of the RPWD Act, 2016 but
not covered under the definition of Seclion 2ir] of the said Act, i.e. persons having less than 40% disability
and having difficully m wriling.

The facility of scribe andior compeansatory time shall be granted solely to thase having difficulty in writing
subjact 1o production of a cedilicata 1o the elfect thal parson concemad has limitalon to write and that scnba
is essential to write examination on his’her behalf from the competent medical authonty of a Government

healthcare institution as per prescribed proforma available on NFL's website: www nationalfertilizers. com -+
areers —+ Recruitment in NFL = Docs & Formals — Certificate regarding Difficulty in wrifing- For FPeraon
with Specifiied Dizability [Less than 40%: dizability)

Candidates eligible for and who wish to use the services of a scribefreader in the examination should
invariably carefully indicate the same in the online application form. Any subsequent request will not
be entertainaed.

The candidate will have 1o arranie Ris / her own sonbe’ reader at Ris/Ber own Gosl,

The qualification of the scribe should be cne step below the qualification of the candidate taking examination
The person opting for own scrbe should submif details of the own scribe as per prescribed proforma
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available on MFL's wabsite: www. nationafertitizers.com = Carears =+ Recruitment in NFL = Docs & Formats

= Underiaking for Using Own Scnbe - To be submitted by Parson with Specified Disabibty [Less than 40%
disabifity),

A Compensatony time of twenty minutes per hour or otherwise advised shall be permittad for the candidates
who are allowed use of scribe/reader. All the candidates with benchmark disability not availing the fadility of
scribe may be allowad compeansatory ime of 40 minutes for tha 02 hours fest durabon. Only candidales
registered for compensalory bme will be allowed such concessions, it shall not be possible for the lest
conducting agency o allow such time if he | she is not registered for the same.

. GEMERAL INSTRUCTIOMNS

. Only Indian Mationals are eligible to apply.

MFL will not underdake detailed scruting at the time of receipt of application forms of candidatas tor aligibility
ard cther aspecis of shorllisling and, therefore, the candidaiure is only provisional, Before applying,
candidales are advised lo go through the adverised recrullment specifications wirl essenlial gualification,
age alc. and satisfy themsetves that they are eligible for the post. Whean scrutiny is undertaken, if any clalm
miade in the application form s not found substantiated, the candidature of such candidates will be cancelled
ard decision of NFL shall be final,

. Mo modifications are allowead after candidale submits his'her application ferm. Iif any discrepancies are found

In the data‘particulars furnished by the candidates Iin histher application form and that of the arlginal
testimonies, the candidature of such candidates is liable o be rejected. Hence, utmost care should be laken
o furnish corract details while filling their application forms

While applying the candidates should mention their full name as i appears on the maliculation school
certificate. Certificate issued by a Board of Secondary Education for passing Matriculation shall be the only
acceptable document in support of proof of age,

. Canddales employed In CentraliSlate Gowvernment/Quasi-GovernmentPublic  Sactor Underdakings!

Autonomous Bodies as on cul-off dale shall be required o produce "Permission lstter / No Objecion
Cartificate’ at the tme of document verification from therr employer inmating/stating permission from the
Compatent Authonty! Management for them to apply for a particular post in NFL notified vide this
adveriizsement. Such candidates, f offered appointrnent, shall be required to submit proper & unconditional
"Relieving Memo./Discharge Order/Release Drder” from their employer at the time of joining, without which
they will nof be aflowead o join.

Candidates in anline application farm have to necessarily declare and provide details in case he/she has
been amested, prosecuted, Kept under detenton or fined, FIR filed in any Police Station, conviclad by the
Court of Law for any offence debarred / disqualified by any Public Sarvice Commission from appearing in its
examination or if proceedings are panding against him n any Court of Law.

Detaile once submittad in the online application form will be final and any request for any change including
change in comespondence addresslemail address/mobile numbericaiegory shall nol be enlertained.
Candidates are, therefore, advised o carefully fill up their online application,

The minimum educational qualification is the minimum crteria and mere possession of the same by the
candidate does not eniitle him/her for parficipating in the selaction process, MFL's decision on all the matters
redating to ehgibddy, acceptance or rejection of the application, mode of shorilisting or selecton, cancellation
of the selection process ele. shall ba final & binding. Mo gueries or carrespandence shall be entartained in
this regard.

Mera admission fo the selection process does nol imply that NFL is satishied aboul candidate's eligibility. The
candidates should ensure that the details mentioned in the application form are correct and are in conformity
with the eligibility criteria for the post applied for, as mantioned in the advertisement. The candidature of all
applicants would be provisional and subject o subsequent verfication of credentials of candidates wort
advertised recruitment specifications, cerificatesftestimonialz, CastePwBDVExSM efc. Candidates, if
shortlisted, would be required to bring in all griginal cerificates at the lime of document verification, failing
which they may not be issued offer of appointment / allowed 1o jom.

IF. at any stage of the recruiliment process or subsaquently, it is found. that the applicant’

a. has provided wrong information or submitied false documents or

Page Z2 of 24



Ity

20,

b. has suppressed relevant information or

c. doas not mest the eligibility crilena for this recruitment or
d, has resorted to unfair means during selection process or
e. is found guilty of impersonation

Helshe will be lable to be disqualified, prosacutad and debarred for all future appointments In NFL and
her'his application‘appoinment will be cancelledirejected forthwith, Further such candidates shall render
themselves ineligible for consideration al any stage of selection and for termination of their services at any
time during employment, if recruited.

. Further, NFL reserves the nght fo canceliresiriclenlarge/medify the recrudmentselecfion process aof

adverised posts without any further notice or assigning any reasons whatsosver, if need so anses. Filling up
of vacancies is solely at the discrefion of tha Managament basad on suitability of candidates and no claim will
anse for appainimant, i some of the vacancias are not liked

Candidates should possess a valid email ID as the same is mandatorily required for registration for ondna
applications. Candidates are also advised o keep the E-mail 1D 25 well as Mobile Mumber, as filled-in in their
onling application form, active for al least one & a half year from cul-olf data. No changa in the E-mail 1D will
be allowed once submitted. Al future informabon’communication regarding parlicipating in the selacton
process shall be provided through uploading on MFL's website and/or e-mad&'SM3 o the candidates, found
prima-facie eligible, based on the information submilted by them in their cnline application dala.
Responsibility of receiving and downioading of information/communications, atc. will be of the candidate.
MFL will not ba responsible for any delay in communicalion/inacliveness of the E-mail 1D, loss of email sent
due o nvalidwrong E-mail 1D submitted by the candidate in online application form and no corespondenca
in thiz regard shall be entertained.

. Candidales shorllisied based an the marks secured in Ofline OMRE based examination and found prima-facie

aligible based on the onling application submitied will be called for participating in the Selection Process.

Candidates should retain ther copy of online Application Form and'or Pay in e-receipt and Admit Card for
future reference as they will be asked to produce it at the time of document verification.

2. All necessary information/ updates regarding this recruitment inchuding comgendum! addendum’ emrata, date

of Offing OMR based examinabion, opening of window for challenging guestions & answers, list of
candidates shorflisted etc. in respect of this advertisament shall be displayed only on MFL's website
www. nationalferdilizers.com — Careers — Recruitment in NFL = Recruitment of Non-Exacutives in MFL=-2024

Prospective applicants are advised to visit MFL website regularly for latest update with regard o this
adverisement as no further press advertisement will be issued.

This is a consolidated advertisement for recruitment of Mon-Execulive posig of MFL's Unita/offices and
issued on thair behalfl for administrative ease. Any proceedings in raspect of any matter of claim or disputa
arising out of this advertisementrecruitment process andfor an application submitted In responze thereto will
be in the Court of Jurisdiction of New Delhi anly 1o the exclusion of all other Couris

Candidat2s have 10 ascerain themsalves thay eligibility vis-a-vis advertised recrultment gpecifications for a
post for which they are applying fer. Issues related to form fill up, paymant of application fee. if any. may ba
addressad o helpdesk.nfiZ024@gmail.com or on Helpline No. +31-8660511568 fram 10:00 AM to 5:00
PM on working days.

In case of any ambiguity/dispute anses on account of interpretation in versions other than English languags
advertised in MewspaperEmployment MewsMWebsite, English version available on the MFL's website
www nationalfartilizers.com will prevail.

Canvassing in any form shall be considered a disqualification for employment in the Company,
IMPORTANT DETAILS FOR CANDIDATES

The link fo the online regestration of the application has been hested on the wabsite wewwonationakfartilzers.com -
Caresrs = Recruitment in MFL = Recruitment of Mon-Executives in NFL-2024,

Cut —aff date for reckoning eligibility for all purposes I0ITe2024

Date of apening of cnline application gaMM0/2024
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Laat date of submission of online application, uniess change in date B notified 0BM1/2024
Date of opening of edit/cor rection window 101112024
Date of dosing of edibicormaction window 11111/2024

Carndwdates are sdvised io submit their cnline application well in tme to avoid last minute rush.

GM (HR-Pers.)
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